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From thePresident

Social Work Month
2008 Focuses on
the Family

By Martha Molpus, LICSW

What Part Will You Play in the
NASW-VT Orchestra?

Have you seen this feature on our website, www.naswvt.org?
Check it out. We all have our individual interests to motivate usjwe
each have our special talents to contribute, together we can mafte
beautiful music. We are an orchestra of highly skilled volunteery,
coming from diverse practice settings to work together for the
benefit of our clients and our profession. Please consider what part you wouttdglksg.

This being an election year, participation in our PACE (Political Actipandidate
Election) Committee is particularly timely. We as social workeve llae opportunity to
select candidates who share our goals and give them our endorsement andirhekgrfun
campaign. If you would like to be part of this powerful committee, pleasthseeaarticle on
PACE in this newsletter for more information. We are looking for 5
members.

NASW-VT chapter elections will also be held this year. We n
candidates for openings on the Board of Directors. (The board iS
policy-making body while the staff handles the administrative
functions.) No campaigning or speech-making is required for thes;
positions. You don’t even need to audition. Your expression of
interest is all it takes to get you started.

For many years | lived in the Washington, D.C., area, which had a large “Metro”
chapter of NASW. At the time | was a single parent and sometimesaeejdlis; there
always seemed to be plenty of others to do the work. When | moved to Vermont, a do-
worker encouraged me to consider NASW-VT participation, which seemeddixeca
way to get to know other social workers in the state. | can now confirm AN T
activity is a great way to interact with social workers and to warkkcémmon goals. Wha}
part will you play? It's up to you.

This is an exciting time to become a volunteer in your professional orgamizéltie
are embarking on a campaign to increase our visibility so that what wesdoialsworkers
IS better understood and so that NASW-VT is a decision-maker in méfestsng how
we do it. Our website will be revised to provide improved communication. We are
preparing for an election year and looking forward to Social Work Month iniviaihat
part will you play in the NASW-VT orchestra? Please let us know!
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When your contact information changes, pleas
keep us at NASW-VT in the loop! Itis easy to
do. Here are the steps:

1. Access the internet and gohtip://
my.socialworkers.org

2. Enter YOUR sign-in information and click
“sign on.”

3. Your NASW membership file will appear.
4. If you have changes and additions to make
click on “edit.” Use this page to update any
contact information already in your file. When
you are done, click “submit.”




The Executive Director’'s Corner

the new Board member bios, and
a list of over 35 ways you can contribute to
our shared professional success in 2008.

Rilla A. Murray,
M.S.(Soc Adm.) DrPH
Executive Director

While we spruce up our current website, we
are about to create a new website design that can

All good wishes to each of you in this new support such conveniences as on-line CEU
year! We have a very full and exciting year ahead applications, on-line registration and payment for
with many, many ways each of you can contribute g®nferences, on-line voting for Chapter elections, and
the vitality of professional social work in Vermont. more direct access to and information about policy
This issue of the newsletter bears witness to this fetd advocacy efforts. If there is something you
It is chock-full of contributions from members and would like to see in our new website, please let us

Dear Fellow Social Workers,

other items of interest that reflect the growing know—as soon as possible. Our aim is to create a
engagement of our membership in the life of the ~ space that Vermont's social workers go to regularly
Chapter. and find what they need—whether it is a list of

approved CEUs, a committee report, or an article on
| especially want to call your attention our the subject of our next continuing education
website updates please note we are trying to makeworkshop.
more chapter activities and material available to you

on our website. Be sure to govivw.naswvt.orgto This is the time to make that New Year's

see resolution to invest more in yourself by investing your
A workforce survey — p|ease Comp]ete this time in your profession. Give us a call or send an
survey—whether you do it with your email today and let us know what you care about and
re”censing packet’ from the website or want to do! Persuade your colleagues to join you as

through your employer—ijust once though! an NASW member! Let's share a professionally

an overview to the Chapter Social Work ~ successful 2008!
Reinvestment Initiative plan,

Social Work Resources:

Social Work Licensing 802-828-2390
_ VT. Secretary of State
Please insert PDF

National Office 800-638-8799
WORLD National Website: www.socialworkers.org
SOCIALWORK DAY

Membership Inquiries 800-742-4089
APRIL 15’ 2008 Name/address changes www.socialworkers.org

Liability Insurance 800-638-8799 ext. 387

Insurance Website WWWw.naswassurance.org

NASW Credentials & 800-638-8799 ext. 447

Exams




Look at What's New on the Chapter
Website: www.naswvt.org

Board Member Bios http://
www.naswvt.org/board-bios.asp

SWRI Plan — click on home pagehe
Vermont SWRI was approved by the Chapter
Executive Director in December 2007. The pla
calls for a 3 to 5 year commitment to achieve
three objectives:

1. Increase visibility of professional social wor
in Vermont and create and nurture a SWRI
Partnership for sharing planning and action
Win approval for state-funded financial
assistance to students in accredited social
work programs, through low-interest loans ¢
loan repayment programs.
Expand professional social work educationg
opportunities (both degree and non-degree
Vermonters throughout the state.

\olunteer Opportunities — click on home
page to see...

What part will you play in the
NASW-VT Orchestra?

A list of over 35 ways YOU can
begin today to play a more
active part in the life of NASW-
Vermont. But don't feel limited
by this list. If you would like to
do something that is NOT on
this list—feel free to suggest it.

Members in the News

Leslie Weed-FonnerMontpelier, has accepted an
appointment as Treatment Resource Coordinator

Washington County Mental Health Services. Les
serves the chapter as a member of the Diversity
Committee.

>

Joanne Corbett
Executive Director of
Elderly Services, Inc.,
Middlebury, has been
recognized nationally
for her leadership of
Project Independence
! by the National Adult
Bay Services Association (NADSA). Project

who reside in Addison County. Participants recei
door-to-door transportation and a group program.

the effects on their independence wrought by
disability or chronic illness. One the greatest ben

and boredom by providing “a structured communi
a place to belong,” in Corbett’s words.

staff of Elderly Services, Inc. on this national
recognition of their work to enhance the lives of e
Vermonters.

the Outpatient Trauma Treatment Programs of the

Independence is a day services program for elder

The service helps individuals to overcome some ¢

Congratulations to Joanne and to the entirg
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of this program is that it helps to overcome loneliness
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There are opportunities for:

Office-Based Jobs — Any time

Advocacy

Advocacy through Coalitions and Alliances
Membership Development

Chapter Newsletter

Form an Interest Group

Education and Professional Development
Political Action for Candidate Election
Other Committees

Serve in Elective Office

Facts Corner:
Records
Retention

Vermont law requires licensed

clinical social workers (and all

regulated professionals) to retain their records (bo
client and financial) for 7 years (see Act 129A).
NASW has historically recommended keeping rec

indefinitely in the event of a liability issue.
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Member Spotlight: Howard and Elinor Yahm

Social Work in Retirement? individuals they have harmed and to the community in
which they live and be given the opportunity to
empathize with those they have harmed. The focus of
the Reparative Boards is narrow but we have seen
some people go through real transformations as a

We moved to East Montpelier last :ﬁ;u\lltear\]r;dehave enjoyed learning to use our skills in

January 16 from the NYC area after 40 years of “We never expected to
¥vorking in the clinicr?l jociql \1vork Eeld. Initia}II)k; ar;(rzl] We have be doing social work in

Or many years we had social work agency Jobs, %}]nao become  retirement. We are loving it,
went for psychoanalytic training and spent the next Bmbers of & finding i .

years in private practice doing individual, family an ircle of Su Ortf'nd'ng '_t rewarding and .
couples psychotherapy. We also started a Divorce " | PPOMinteresting and are meeting
Mediation center in 1982 and did mediations and .. some amazing people.”

. o - . X Accountability
Divorce Mediation Training since that time. Our COSA) for a 20
center trained a very large percentage of the divorc{e S

) ) ear old high risk sex offender who was released from
mediators practicing in the NY area. We moved he

without any definite ideas of what we were going to fpf)rlncgl]fleld in July. Sb'x of usClmeet Wﬁeﬂyﬁ\.’v't? .the
do other than homestead, spend time as new offender (core member) to discuss his difficulties,

. successes and struggles to not re-offend. We also
grandparents and pursue outdoor interests e.g. cross

N o e Spend an afternoon or evening with him each week,
country skiing, hiking and, perhaps, have limited ) . . :
) . . hanging out in our home, cooking, working outdoors,
practices. We quickly got drawn into a number of . . L . )
T L taking him to activities approved by his therapist, etc.
volunteer activities in the restorative justice and so

service fields that have brought us back to our socia € have found this an exceptlo_nally meanlngfgl
work roots. involvement that uses all our skills and selves in new

ways. The group meetings are intimate and intense for
Several weeks after we arrived in Vermont, 3> and we hav_e hf"‘d. the privilege of seeing this young

. : . fnan succeed in his job, grow, learn, mature, and stay
staff member from the Community Justice Center in

IS out of jail. He is bright, curious and soaks up new
Barre happened to meet us and invited us to an . . :
. : . . . . __experiences. With this program he has a chance to
information meeting about their Restorative Justice

programs. At the meeting we each volunteered to make it and have a rewarding life. Unfortunately, the

serve on a Reparative Board. The Reparative BoargjsnOIIng of the COSA program has run out. The

i - __— réentry coordinator, the pivotal staff member is
function as a supplement to the traditional criminal . .
leaving as of Dec 19, leaving at least 9 core members

justice system. As part of a Reparative Board we meefﬁout essential services, and overloading the part

with people who have committed relatively minor . . )
time staff member who remains. We are now involved
offenses, to help them understand and, perhaps, re

alr :
the harm they have done to individuals and to the i Jomg what we can to help get the funding restored

. ; : __ and to try to continue the program with current core
community. The central idea is that our criminal : :
members. Unfortunately, there will be no more Circles

justice system is offender punishment oriented, doeosf Support and Accountability for those offenders still

not relate at all to the needs of the victims and doe§ ) .
..~ ~""io,be released. This we feel the loss of this for our new
not seem to work to prevent the future victimization of

others. The current system is not at all focused on t%oemmunlty.
harm done to the victim nor does it provide for the
offenders own need to make restitution and repair.
Restorative justice recognizes that for real change

take place the offender has to be accountable to the (Continued on page 6)

Howard and Elinor Yahm
Tell How It's Donel!

Finally, last September we took the Guardian
%d litemtraining with the Washington County Family



(Continued from page 5)
Court. Our focus here is to try to ensure that the cou

Employment

system functions in the best interest of the child. W
have had 3 days of training and have shadowed two
GALs before taking on cases of our own. The work
draws on all our experience and encourages our act
independently of any agency or institution. We get td
talk to anyone involved in a case (which is not
something everyone else can do), study the situatiof
and influence the outcome of cases involving
neglected, abused and delinquent children.

We never expected to be doing social work in
retirement. We are loving it, finding it rewarding and
interesting and are meeting some amazing people.
are also loving living in Vermont, growing vegetables,
spending time outside and especially watching our
granddaughter evolve as a human being.

--Howard and Elinor Yahm (

Look what's
coming...

Mavich

-
Social Work Month —

ing Temporary Job Opportunity

1 implementation and analysis of a brief surve

NASW-VT —

NASW-VT seeks assistance with the

of practicing professional social workers in
Vermont. The survey comprises 8 checklist
items and is pre-coded. Skills required incly
the ability to create and manipulate a databa
|n Access, enter/verify data from at least 50(
§urvey forms, provide descriptive statistics
"based on survey findings, and prepare a wri
draft summary of the findings. The time per
for work to be completed is between Februa
and May 2008. Up to 100 hours of work ove
10-12 week period is expected. Work will be
performed with minimal supervision, but the
successful candidate will report to the NASV
VT Executive Director. Interested parties
should express interest, qualifications, and t
references specific to the skills required by
January 20, 2008 toaswvt@naswvt.orgnd
indicate “Workforce Survey Project” in subje
line.
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March 2008

Toolkits are coming. Watch
www.socialworkers.org for the latest materials.
See related article in this newsletter.

World Social Work Day — April 15, 2008
For posters and more information go to:
http://www.socialworkers.org

National Healthcare Decisions Day -

April 16, 2008 .

The NHDD Initiative is a collaboration of
national, state and community organizations to
encourage advance care planning for all adults
with decision making capacity.
www.nationalhealthcaredecisionsday.org
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Social Work Month 2008 Focuses on the Family

PR . more information, go to
BUIIdIng. on Strengths' www.socialworkers.org
Social Workers Sara Chase. Chant
ara Chase, Chapter
HeIp Starts Here Secretary, has agreed to be a

resource to members who want to
Each year in March social workers come  do something special in their
together to honor each other and the profession of agencies this year. Sara may be
social work. NASW leads the effort by providing a reached aSChase@chcb.org
theme and other supporting materials that will be used

by the national office, chapters and individual Examples of activities you might consider
members to promote the profession. include writing an op-ed column for your local
newspaper, speaking to a high school group about
Our focus on the family in this year’s social work as a career, hosting a reception or other

campaign led us to a central tenet of social work  special event in your agency to honor the social work
strength. The foundation for growth and change in gaff members, writing an article for your agency

individual, a family and a community are their newsletter, or simply placing posters on bulletin
strengths. Social workers are educated from the poards.

“strengths perspective” to help clients and
communities understand the strengths and resources We would like to collect your stories from

they have that will enable them to achieve their goagscial Work Month for publication in our March-

Resources available to you and your agencies for April newsletter. Please let Sara know what you are
celebrating Social Work Month include logos, postestanning.

a 5-minute video called “On Any Given Day”, sample
letters to the editor, and special merchandise. For

Join us for Mental Health Advocacy Day at the Vermat State House
Tuesday, January 29, 2008

NASW-VT is co-sponsoring, with NAMI and other advocacy organizations, a mentti hdabcacy
day at the State House. The event will be held from 8:30 to 11:30 in the State HouseaCafet

Please plan to join us for some or all of the morning. Share your concerns about \éemmeotu|
health services and systems with the people who can make a differencebeDNdBBLE this year among
our lawmakers.

You can also help us get legislators to attend by letting your repregemtatienator know you will be
there and inviting him or her to join you for a cup of coffee that day! Make it personal—eistne voices
make a difference!



e

LET YOUR VOICE BE HEARD!

Vermont Non-Licensed Professional
Social Worker Survey — 2008

If you hold a B.S.W. or M.S.W. and are not a
Licensed Clinical Social Worker in Vermont,
NASW-VT invites you to participate in a survey of
social work practice.

The survey will take only a few minutes of your
time, will provide information about social work
practice in Vermont that is not otherwise
available and would be very valuable in initiating
workforce planning for professional social work
services in Vermont in the coming decades. The
survey was developed by NASW-VT with input
and comment from the Social Work Advisors in
the Office of Professional Regulation, Office of
the Secretary of State.

Your response will be combined with those of
other social workers in a summary and analysis
of findings. A report of the findings will be
prepared in the spring of 2008. No individual
responses will be identifiable.

Note:
- If you are a Licensed Clinical Social
Worker, you have already received this

survey with your relicensure
application. Please complete the one
sent with that packet.

If you are non-licensed but have
received this survey through your place
of employment, please complete the
survey you received at work.

IMPORTANT: Only one response per person
IS needed.

If you would like a copy of the final report sent to
you by email, please provide your email address
when you submit the survey. If you would like to
offer any other comments about your experience
as a social worker in Vermont, please use the
space available the bottom.

To participate in the survey, go to

http://www.surveymonkey.com/s.aspx?
sm=3WkGgxlUzjeugZhn2ebrlQ 3d 3d

OR

2: www.naswvt.org _and click on the NASW-
VT Workforce Survey. You may print the
survey form, complete it and mail or fax your
response to

NASW-VT
P.O. Box 1248
Montpelier, VT 05601-1348

FAX: 802-229--4318

THANK YOU FOR YOUR COOPERATION




The Vermont Early Childhood and Family Mental
Health Competencies Practice Group Announces...

Vermont’s Early Childhood and Family children and their families are effective and
Mental Health (ECFMH) Competencies qualified.

Early childhood and mental health providersThe ECFMH competencies can be used to:
increasingly recognize that it is important to address guide the development of staff and adult students.

the social and emotional needs of young children - enhance higher education curricula.

(birth to age eight) and their families in their home, -  create professional development opportunities.
preschool, and community settings. Nermont - embed the necessary skills and knowledge
Early Childhood and Family Mental Health throughout the service delivery system.

(ECFMH) Competenciesdocument was created to . focus on the integration of child development, and
help providers address these needs, knowing that:  early childhood and family mental health.
- children and families benefit from holistic and
integrated services, and
service providers benefit from combining their
knowledge and skills in both early childhood
development, and early childhood and family
mental health.

We are working on several fronts to assure
implementation of these competencies. Our plan
includes the utilization of the competencies in the
coursework required by current personnel preparation
and licensing systems. These competencies can be
used in the creation of job descriptions and for the
assessment of job applicants or employees (by self
Oa}pd/o_r others like _SL_Jpervisors). We are a_lso actively
gl'sumg opportunities for the competencies to
ecome part of personnel development and on-going

The ECFMH competencies promote shared
knowledge and skills amongst providers who supp
healthy social and emotional development and merg
health for young children and families. The {raining proarams
competencies do this by establishing a common gltp grams. h that b beddina th
framework (including six domains and four levels of IS OUF SINCere Nope that by embedding these

expertise) for the education and training of personn‘éﬁ)rm)ete.nCles within various anq mgltlple personnel
from many different disciplines, such as: preparation programs and ongoing in-service

hild opportunities, children and families will have their
Zdluczz:iger,] needs for early childhood and family mental health

_ _ _ recognized and addressed wherever they go by
early childhood special education (3 up 10 6 yeafisoroughly trained and informed caregivers. We

of age), _ _ believe that if these competencies are used throughout
early intervention (birth to age 3), the service delivery system, children and their families
medicine and health, will not have to reach a point of near-crisis to receive
mental health, the social and emotional support and services they
social services (including foster parents, parent need to effectively cope in our communities.
educators, family advocates), and We would be happy to consult with you about
related fields. application of the competencies. If you wish to
distribute or download other copies, you can find the
Understanding the competencies will: document ahttp://northernlightscdc.orgr

help service providers recognize and address www.sharedwork.org In addition, we have available
barriers to children’s healthy social and emotionalbrochure about the competencies and a Power-point
development as early as possible. slideshow for presenting to groups of people who
assure that personnel providing services to young (Continued on page 10)




P.A.C.E. Brings Election Year Excitement

Would you like to be a part
of it?

2008 promises to be an
exciting election year! If you are
interested in being a part of
NASW-VT'’s efforts to influence
state elections in Vermont, the

PACE Committee needs you. PACE—RPolitical

PACE Committee starting this year (for a two-year
term). Two members will be from the Chapter
Board and the remaining five should represent
different parts of the state. The members elect their
own chair and secretary/treasurer. This is what is
involved:

Chair: leads meetings and conference calls, serves
as the communications link with staff and Board.

Action for Candidate Election—is funded not by dues>€cretary/Treasureroversees PACE financial

but from separate contributions NASW members

make. The funds are shared equally between Nation

NASW and the chapters.

records, signs reports to regulatory agencies, records
Hpeeting decisions and criteria used to assess
candidates.

President Martha Molpus is looking for at leasMembers: elect the chair and secretary/treasurer,

seven (7) electoral advocates who want to serve o

n thend meetings or participate in conference calls
and help make decisions on which candidates to
endorse and to support financially in their

Vermont's Early Childhood and Family
Mental Health (ECFMH) Competencies

(Continued from page 9)

would benefit from exploring the competencies
together.

The Vermont Early Childhood and Family
Mental Health (ECFMH) Competencies were
developed over a period of about four years with
support from the IDEA Partnership, an investment
the Office of Special Education Programs (OSEP)
the National Association of State Directors of Speq
Education (NASDSE). The National Association 0
State Mental Health Program Directors (NASMHP
an IDEA Partnership member organization, also
collaborated to support this work.

For more information, and assistance in the
application of the competencies, contact Nancy

Lights Career Development Center, as follows:
phone: 802-241-4661; email:
nancy.sugarman@eccv.edu

This article was submitted by
Betsy Shuey LICSW, MS
Specialized Services Manager
Child Development Division

VT Agency for Human Services.

f

Sugarman, Executive Director of Vermont’'s Norther

campaigns. They act as trustees of the Chapter’s
PACE funds and assist staff in mobilizing members
to get out the vote.
Togetherthey develop a timeline and plan for
evaluating candidates and making decisions about
endorsements and contributions. The PACE
Committee is fully authorized to carry out its plan
without further Board approval.
A detailed operations manual for Chapter

PACE Committees is available to guide the
b Committee’s work and includes samples of

Yevaluation criteria and even letters of endorsement.
Bl The Chapter currently has approximately $2600 in
Ia\ts PACE account, virtually all of which should be
expended during the 2008 election cycle.
NASW-VT’s Social Work Reinvestment Plan calls
for important legislative measures such as loan
forgiveness and improved professional
identification. We need to elect officeholders who
will support our goals and the fullest recognition of
nprofessional social work in Vermont.

If you love politics and want to be part of the

action this year, the PACE Committee is for you!

Contact Martha to express your interest:

D)

(802) 747-3718

Fax: (802) 747-3846
E-Mail: mmolpus@rrmc.org
or mmolpus@SOVER.NET




Notes on Dementia and Alzheimer’s Disease

Reflections From an of sleep, or stress. In the earliest or mild stage of the
disease, a person may show signs of forgetfulness and
MSW Student Intern be unable to learn new information. There may be
By Dorothy Robinson difficulty with finances, planning meals, or taking
medications on schedule. A person may still be able
There remains a good deal of to do most activities including drive a car, but get lost

misunderstanding about dementia, and A|Zheimer’Sgoing to familiar places. During the moderate phase
disease more specifically. In the 1950’s and 60’s, of the disease, forgetfulness may extend to forgetting
“senility” was the term used to describe dementias;dltefacts. There may be evidence of poor judgment,
condition was generally viewed as an inevitable resgéicline in concern about appearance, difficulty

of aging. By the 1970Q’s, cognitive decline was oftenperforming routine tasks, restlessness, or agitation.
thought to be the result of cerebral arteriosclerosis.The severe phase of the disease often includes loss of
It's really in the last thirty years that we've come to |anguage, difficulty with all essential activities of

understand some of the physiology and manifestatigagy living, and inability to recognize familiar friends
of dementias. Broadly defined, dementias are disegagSamily.

that affect the brain whereby there is progressive loss

of memory and intellectual functions. Some of the Early diagnosis and treatment is essential for
causes include: cerebral vascular disease, Parkinsefgserving cognitive function, but also to allow
disease, Pick's disease, Lewy body disease, long tffllviduals and family to plan for future health,

alcohol abuse, and of course Alzheimer’s disease. financial, and legal needs. Enhancing quality of life
Alzheimer’s disease is the most common cause of poth for the individual and the family is of utmost
dementia affecting older adults. Individuals with  importance. Alzheimer's is not curable, but there are
Alzheimer’s typically live eight to ten years from themedications, that if prescribed early can help preserve
time of diagnosis, although they may survive up to 2&mory and other cognitive functions. Two classes of
years. In Alzheimer’s disease, brain cells die over @rugs that are widely used include cholinesterase
period of time, and the brain itself actually shrinks. inhibitors, and NMDA-receptor antagonists. Both drug

Despite the fact that those in their mid-80’s can expggtses have been shown to help preserve cognitive
a 50% chance of being affected by the disease, function.

Alzheimer’s is not considered a normal part of aging.

Social work intervention at the Fletcher Allen

The Alzheimer’'s Association was formed in Memory Center in Colchester Vermont, addresses

1980, and has been a leader in both research and education and community referral needs, as well as
education. Ten warning signs developed by the  individual and family counseling needs. Counseling
Alzheimer’s Association include: Memory loss topics include: memory loss strategies, health
(forgetting recently learned information). Difficulty education, stress management, maintaining social
performing familiar tasks, Problems with language, connections, short and long term decision making,
Disorientation to time and place, Poor or decreasedjepression management, anxiety management,
judgment, Problems with abstract thinking, behavioral strategies, spiritual enrichment, respite for
Misplacing things, Changes in mood or behavior, caregivers, as well as grief and loss adjustment issues.
Changes in personality, and Loss of initiative.

As with all chronic illness, the evolution and

Itis not unusually for individuals, family  progression of the disease dictate ever changing
members, or friends to notice signs of the disease and

dismiss them as part of the normal aging process, lack

(Continued on page 12)



Notes on Dementia and Alzheimer’s Diseas{

(Continued from page 11)

strategies and coping skills. The role of social work
will also continue to evolve in meeting the needs of
this population. As a student interning at the Memg
Center, I've been struck by just how unique each
individual and family is in both their strengths and
identified needs. Just as there is no predictable co
to the progression of this life altering disease, so al
the meanings that individuals and families make of
their changing lives is not always predictable. For
some there is an ongoing sense of loss; for others §
opportunity to reconnect with loved ones without th
burden of well- defined roles and old wounds. Most
my work with families here feels hopeful as the Cer
is committed to preserving and enhancing quality o
life for individuals, couples and families.

For additional information, go to:

Alzheimer’s Association,
800-272-3900; www.alz.org

Alzheimer’s disease Education and Referral
Center,
800-438-4380; www.alzheimers.nia.nih.gov

Family Caregiver Alliance
800-445-8106
WWW.caps4caregivers.org

Benefits Check-up

www.benefitscheckup.org

This is a website of the National Council on
Aging, to find local, state and federal programs

e College Reduction Act of 2007
Loan Forgiveness
Bill Passed

ry NASW'’s national Social Work Reinvestmg
Initiative succeeded in September when Preside
Bush signed The College Cost Reduction Act of
Ur3e07, which facilitates the most sweeping chang
sdederal student aid programs in the past decade.
Most changes took effect October 1, 2007.

AN The law forgives outstanding education dg
e for those persons that meet
ythe eligibility

teequirements. Those that

[ would benefit are employees
that have made 120 monthly
payments on their loans
while serving full-time in
social work in public child
or family service agencies,
government, nonprofit, military, education, and
others areas. The loan forgiveness provisions
became effective on October 1, 2007. It is import
to note that payments made after October 1, 200
an existing loan can count towards the 120 paynj
if the loan meets certain criteria.

This important new law will help to respon
to staggering debt faced by recent social work
graduates. A recent survey by the Council on Sq
Work Education found that the average loan deb
social work students graduating in 2004 with a

those with bachelor’s degrees the average debt
$18,609, and for those with doctorates, $32,841.

master’s degree in social work was $26,777. Fof
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that might benefit an elder.

Dorothy is currently serving as a social work intern

For more information
At

The Memory Center, which is part of the Neurology| Contact The U.S. Department of Education new

Health Care Service of Fletcher Allen Health Care,
located in Colchester on the Fanny Allen Campus.
2005-2006, Dorothy served her internship with the
NASW-VT.

call center for borrowers to obtain information
Imbout the College Cost Reduction Act of 2007
(H.R. 2669). The number for the Federal Studen
Aid Information Center is (800) 433-3243.




Agency Spotlight on...Vermont’s Children’s Aid Society

Camp ForMe (day camp for adopted
children)

Services to Families with Incarcerated Parents
(Kids-A-Part and Mothers and Families

United)

These services are provided to residents
throughout Vermont and in selected areas of NH
and NY from VCAS offices in Winooski and
Woodstock .

Helping to Build and

Strengthen Families since 1919 | The Nov-Dec issue of
the newsletter

(Note: This new newsletter feature aims to inadvertently used a
acquaint our broad membership with the work of former logo of VCAS
individual agencies. If you would like to have yo{ Without attribution to
agency highlighted in a future newsletter, pleasq "a/ly members to social

provide information and photos or logos, if action. We apologize for
possible.) that oversight.

One of Vermont’s oldest agencies, the

. v A . The current staff includes 7 LICSW social
V t Child Aid S ty (VCAS), h )
ermon naren's Ald society ( -) as a wprkers, one worker who holds a LMHC (who is

work services and advocacy to support and a social worker at heart!), and two interns from

strengthen families so they can provide stable éﬂa U\_/M MSW program. Two_additional ?taff’
nurturing environments for children. one with a Master of Community Counseling and

one with a B.A., provide services through the
Since its founding in 1919, VCAS has be%(ﬁ:fa.‘s programs in women s correctlo_nal
providing a variety of child welfare services. acilities. All non-LICSWs are supervised by the
These services have changed over the years i rofessional social work staff. VCAS also has
response to changing family and community three contract W(_)rkers, all of whom are -
needs and evolving Child Welfare League of profes_smnal social workers, who do periodic
America standards of best practice. Today 2doption related work.
VCAS offers:

The agency’s annual budget of $1 million

Child and Family Counselin . S
y g comes from contributions from six different

Pregnancy Counseling

Expectant Parent Adoption Planning United Ways, services fees, government grants,
Birth Parent Counseling foundations two annual appeals, and special
Adoption Placement Services events.

Post Adoption Services



Continuing Education Alert

NASW-VT is pleased to announce we are co- format for the workshop will include lecture, film
sponsoring a pair of events with The Brattleboro  clips from popular movies and case discussions.
Retreat in the spring. Registration and all detailed

information will be available by the end of January Educational Objectives:

from The Retreat.

At the conclusion of this course the participant will
April 4, 2008 — Brattleboro — The Brattleboro Retreabe able to:

April 11, 2008 — Montpelier — Capitol Plaza Hotel 1) Understand the role of medication in the
treatment of mental disorders

Psychiatric Medications Today:

Keeping Healthcare and Mental Health 2) Decide how best to coordinate psychotherapy
Providers Up-to-Date and medication management

3) Differentiate between the major categories of
mental disorders, especially the complex overlaps

, . . . involving mood disorders, personality disorders and
Frederick “Fritz” Engstrom, MD, received his ADHD

medical degree from the University of Rochester and

is bo_ard c_ertlfled in general psychiatry. H_e enjoys @ﬁ Make reasoned judgments about the
working with adolescents, adults and seniors, and hi : S ;

2 . . effectiveness of medicine, side effects, and
expertise includes evaluating and treating people Wh% ¢ . t medici
require medication for problems such as depression,S oricomings ot medicine
anxiety, bipolar disorder and attention deficit
hyperactivity disorder (ADHD). He is also
experienced treating people with co-occurring
psychiatric and medical illnesses. He teaches
extensively at symposia across the country and is
known for using film to enliven the learning
experience. Dr. Engstrom is also author of the book Employment
Movie Clips for Creative Mental Health Education
Course Description:

Presentor:

5) Collaborate more effectively with other
healthcare professionals

Clinical Supervisor Needed

This course is designed to benefit healthcarg
professionals from both the medical and mental he
communities seeking to enhance their diagnostic,
therapeutic and collaborative skills in the realm of
mental disorders. Diagnostic issues surrounding thg
major mental disorders (i.e., mood disorders,
personality disorders, ADHD, etc.) will be reviewed | 14 clinical exam in Newton. If you are inter-
with an eye toward professional disagreements ang ested in providing clinical supervision, please
confounding clinical information. Therapeutic issue$ .;ntact Ron at school at 802-434-2161 or home

will also be addressed, especially with regard to leave a message) at 802-899-4617 or e-mail
medications and strategies for coordinating/balancip Turner@pineridgeschool.com or

medication management and psychotherapy. The raat22@hughes.net.

' NASW-VT member Ron Turner is looking for
algbmeone in the Underhill, Essex area who will
do supervision during the licensing process. He
has an MSW from Aurora University in 2005

F and is employed at Pine Ridge School as a re-
medial language specialist; and has yet to take




January 2008

Date

1/25/2008

March 2008

Date
3/19/2008

April 2008

Date
4/04/2008

4/11/2008

4/11/2008

4/17/2008

June 2008
Date

6/5/2008

6/6/2008

Event Name

Addressing Substance Abuse Across the
System: From Principles to Practice

Event Name

Mindfulness-Based Skills in Treating

Co-Occurring Disorders

Event Name

Psychiatric Medications Today:

# of CEUs Location
5.25 Montpelier, VT

# of CEUs Location
5 Colchester, VT

# of CEUs Location

to be determined Brattleboro, VT

Keeping Healthcare and Mental Health Providers Up-to-Date

Psychiatric Medications Today:

to be determined

Montpelier, VT

Keeping Healthcare and Mental Health Providers Up-to-Date

The Internal Family Systems Therapy
Model and Psychological Trauma

Neuroscience Research and Practical
Skills for Stress Reduction in the
Supervision of Co-Occurring Disorders

Treatment

Event Name

6

# of CEUs

Burlington, VT

Colchester, VT

Location

"Spirit Trek" Workshop on Evidence-Based 5

Psychological Interventions to Reduce
Stress, Anxiety and Fear and Enhance

Spirituality

"Spirit Trek" Workshop on Evidence-Based 5

Psychological Interventions to Reduce
Stress, Anxiety and Fear and Enhance

Spirituality

Colchester, VT

Colchester, VT

Provider Name

Behavioral Health
Network

Provider Name

The Howard Center for
Human Services

Provider Name
Retreat Healthcare

Retreat Healthcare

Phone

802-434-2257

Phone
802-864-8095

Phone

877-274-3050

877-274-3050

Vermont Trauma Institute 802-241-3067

The Howard Center for
Human Services

Provider Name

The Howard Center for
Human Services

The Howard Center for
Human Services

802-864-8095

Phone

802-864-8095

802-864-8095
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