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Social Work Month 
Building on 
Strengths 
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NASW VERMONT  CHAPTER  NEWSLETTER  

 

By Martha Molpus, LICSW            Building On      
      Strengths 

 
 We observe Social Work 
Month each March to celebrate the 
value of the work that members of 
our profession do to help others.  
This year’s theme, Building On 
Strengths, recognizes our ability to 

see the strengths of an entity and use them as a foundation 
for growth.  Social workers are also sensitive to the 
relationships that provide strength to individuals, families, and communities.  As our 
professional organization in Vermont, NASW-VT is an example of the strengths model.   
 
 The greatest strength of our chapter is clearly our members.  As professionally 
trained social workers, we look for strengths and we work for 
solutions.  We practice in many settings, are usually extremely 
hard working, and have lots to be proud of.  Yet there is much 
more to be done for us to be recognized as professionals.  You, as 
NASW-VT members, can help make that happen.  You can do 
this by participation in our committee and board structure and by 
volunteering for other chapter activities.   
 
 At this time, we are recruiting members for the PACE (Political Action for 
Candidate Election) committee to identify candidates for elected office who support social 
work values.  This committee then gives endorsements and funding to these candidates.  
What a powerful way to use social work skills and energy to work for progress in the 
political system.  This is a very timely example of finding and reinforcing strengths for the 
good of those in Vermont.  Can you be part of this strengths-based committee to make a 
difference this election year? 
 
 Help our professional organization grow stronger by contributing your skills and 
energy to the NASW-VT Board of Directors, our organizing body.  We need officers and 
directors at large to run for election this spring for a two-year term of service.  Specific 
information about board service is described in our by-laws, posted on our chapter website 

(Continued on page 6) 

From the President 
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“The greatest 
strength of our 
chapter is clearly 
our members.” 
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When your contact 
information changes, please 
keep us at NASW-VT in 
the loop!  It is easy to do.  Here are the steps: 
 

1. Access the internet and go to http://
my.socialworkers.org 
2. Enter YOUR sign-in information and click 
“sign on.” 
3. Your NASW membership file will appear. 
4. If you have changes and additions to make, 
click on “edit.”  Use this page to update any 
contact information already in your file.  When 
you are done, click “submit.” 
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The Executive Director’s Corner 
 

Rilla A. Murray,  
M.S.(Soc Adm.) DrPH 
Executive Director 
 
Dear Fellow Social Workers, 
 
 One of the most appealing aspects of my job as 
your Executive Director is that every day brings new and 
interesting opportunities to raise the image of professional 
social work and to build our organization.  You might be 
surprised at the breadth of Chapter staff activities—
everything from taking calls about continuing education 
and licensing to representing the interests of social workers 
at the State House to doing site visits to make sure a venue 
for one of our workshops will be acceptable.  And that’s 
only a flavor of what Betsy Cody and I do from day to day.  
Betsy pays bills, manages the CEU approval process, 
updates the website, files all our reports to the authorities 
and National NASW.  I am often on the phone or in 
meetings with you and other organizations that we can 
partner with to achieve mutual goals. That’s why we have 
been turning more and more to technology to improve our 
communication and efficiency! 
 
 Thanks to SurveyMonkey we have been able to 
hear from many of you on issues as diverse as your 
professional development needs to what you think of our 
website. We have found volunteers who want to work on 
various aspects of our mission and we are even hearing 
from non-members about their needs as well.  We plan to 
continue to use this tool and I invite each of you to respond 
to opportunities to complete the surveys we send.  They 
will always be short, easy to do, and your responses make 
an enormous difference in our planning and decision-
making. And besides, maybe the survey will be just the 
mental break you need on a harried day! 
 
 We are also beginning to work on redesigning and 
significantly enhancing our website to make it easier to 
maintain, more valuable to you, and more useful to our 
friends and prospective members.  So far, respondents to 
our website survey have told us they don’t use the site 
much and when they do it is usually to find continuing 
education approvals or related information.  While we are 
pleased that you look to NASW-VT for continuing 
education resources, we want to be a much more robust 
resource to you—a site you would visit regularly instead of 
rarely and for a wider variety of reasons.   

 Our vision includes creating options for you to 
accomplish several functions electronically.  Examples 
include voting in chapter elections, registering for a 
workshop, paying for a workshop, submitting an ad for the 
newsletter or web site, reading the newsletter, and linking 
to many related and valuable other web-based resources.  
We plan to post background references for our coming 
workshops for those who can prepare ahead of time on a 
new topic, alert you more easily to policy advocacy we are 
engaged in, and make it very easy to submit your own 
name as a chapter 
volunteer.  We hope to 
have a good “search” 
function so that you can 
go as quickly as possible 
to what you are looking 
for.   
 
 Our timeline for 
the web redesign runs 
from March to September 
of this year.  Our goal is 
to have the workshop registration and payment functions 
up and running to support our annual conference in the 
fall. 

 We welcome your ideas and suggestions on how to 
use our website, SurveyMonkey and other technologies to 
improve our Chapter communications and efficiency!������

� � � � �����������������������������������  

“...we want to be a 
much more robust 
resource to you 
(www.naswvt.org)—a 
site you would visit 
regularly instead of 
rarely and for a wider 
variety of reasons.” 

 
www.naswvt.org  
is changing! 
 
NASW-VT is redesigning 
our website to make it 
easier to use and more 
useful to YOU.   
 
Please share your thoughts on what would be 
important to you in the new website by completing 
a short survey at: 
http://www.surveymonkey.com/s.aspx?
sm=Vub_2fGrTUL4YchcT_2b0aqvGg_3d_3d 
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 Vermont Vet-to-Vet 
started less than two years ago 
to reach veterans with peer-to-
peer support to veterans of all 
eras, including those who are 
now returning from Iraq and 
Afghanistan. The network has 
already reached many 
veterans and has regular 
meetings in 10 locations (see 

box).  They started with five trained facilitators and 
are training new facilitators regularly to meet the 
increasing demand for peer support. All facilitators are 
veterans themselves who have been helped by the 
Mental Health Department of the Veterans 
Administration Hospital. 
 

 But Vet-to-Vet is completely independent of 
the VA System or any other treatment system. Vet-to-
Vet does not replace but works side by side with 
professional therapy and other services needed by 
veterans.  Veterans find it essential to be able to talk 
safely, and confidentially with their peers about issues 
such as post-traumatic stress disorder (PTSD), 
depression, anxiety, substance abuse, family issues, 
bi-polar disorder, and many other disorders and 
reoccurring illnesses. The importance of Vermont Vet-
to-Vet peer support is that these Veterans will trust 
and talk to a fellow Veteran in most cases before they 
will a psychiatrist, psychologist, social worker, or VA 
doctor. Peers offer each other an understanding that 
comes from having experienced a similar situation or 
problem. 
 

 If you are a veteran and would like to learn 
more about become a group facilitator, please contact 
the network at info@vtvettovet.org or go to the 
group’s website, www.vtvettovet.org. 
 

 If you have a client or a client has a family 
member who might be interested in participating in 
the Vet-to-Vet groups, please share this information 
with them or suggest they call (802) 839-9292 (Ron), 
(802) 793-8876 (Steve) or (802) 485-9246 (Dave) for 
the latest information and updated meeting 
information. 
 

 The Vermont Vet-to-Vet Program was one of 

the co-sponsors, along with NASW-VT, of Mental 
Health Advocacy Day at the State House on January 
29, 2008. 

 

Peer Support for Vets Gaining Ground  

 

Peer Support for Veterans Issues 
Coping Strategies 

Complete Confidentiality 
 

Current Meetings  
 

Turning Point Center of Chittenden County -  
Burlington   Thursdays:  5:00 - 6:00 pm 

  

Turning Point Center of Central Vermont - Barre 
Tuesdays:  6:45 - 7:45 pm 

 

Congregational Church – St. Albans 
Wednesdays: 7:00-8:00 pm 

 

Open Door Mission – Rutland 
Wednesdays:  4:00-5:00 pm 

 

Middlebury Turningpoint Center  
Tuesdays:  6:30-7:30 pm 

 

Kingdom Recovery Center - St. Johnsbury 
Thursdays:  7:00 - 8:00 pm 

 

White River Junction VAMC: 
 

3rd Tuesday (Women’s): 5:00 – 6:00 pm (Room 
G-82 Bldg. 31) 

 

Wednesdays:  11:30 am - 12:15 pm  
(Room G-82 Bldg. 31) 

 

Thursdays: 4:00 - 5:00 pm (Room G-82 Bldg 31) 
 

Fridays: 10:15 - 11:00 am (Room G-82 Bldg. 31) 

Look at What’s New on 
the Chapter Website:  

www.naswvt.org 
 

· Photos of Mental Health Advocacy Day at the 
Vermont State House 

· Three Spring Trainings-Sign up NOW 
· Updated Jobs and CEU listings 

· Take a survey to help redesign our NASW-VT 
Web site. 
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My American Soldier 
by Nanette Blanchard Moreau, MSW, LICSW 

 
Nanette is an NASW-VT member who lives in Sheffield, 
Vermont with the husband, three children, and many 
animals.  She works at Northeast Vermont Regional 

Hospital. This is Nanette’s personal perspective on life as a 
military wife and mother as well as a professional social 

worker. 
 

 As a wife of a soldier who deployed with the 
Vermont Army National Guard in the Fall of 2004, I 
wanted to say, “Thank you for your continued support.” I 
want to share my family’s experience and let other families 
know they are not alone as the mission continues. Also, I 
want to invite people in my professional community – 
social workers and other mental health professionals --to 
open their minds to understand the needs of my family and 
my returning soldier.  
 My husband joined the Guard to serve our country. 
He started his military life in the Army serving full-time 
active duty over twenty years ago. He has been in the Army 
Reserves, and continues today to serve in the Vermont 
Army National Guard as well. For anyone who hasn’t had 
the opportunity to experience the camaraderie that is part of 

our military’s way of life, I 
will try to explain it as I have 
experienced it.  
 As a spouse or 
dependant of a soldier, we are 
part of a large family that is 
like no other. This huge 
family spans across states and 
countries, and has been built 
on a solid foundation of 

traditions for hundreds of years. Being a part of this family 
means, we share a lot of the same feelings that we can’t 
explain to anyone else. The feelings can only be 
experienced to be understood. Our soldiers missed 
holidays, birthdays, anniversaries, the start of a new school 
year, and a funeral to name a few. My children would cry 
in the middle of the night from missing their Dad, and even 
a mother’s love could not console their longing for their 
father. Our soldier was paid well for his time away, but it 
did not fill the emotional bankruptcy that we will carry 
with us forever. We felt proud of our soldier, scared he may 
die, or be seriously injured. We felt angry with those who 
put our soldier down, tried to misrepresent his desire to 
defend and serve our country by suggesting he should be 
brought home before his mission was completed. 

 In the Northeast Kingdom of Vermont where I am 
so blessed to live, I was amazed and overwhelmed at the 
support my family received when my husband was 
deployed. We have three children and a lot of animals.  The 
children were nine, eight and six years of age at the time. 
We have no blood relatives here.  We are “Swamplanders” 
originally from Gainesville, Florida, with the exception of 
my son who was created and 
born in Vermont. However, our 
church, neighbors, coworkers, 
and friends have been more 
supportive than our own family 
could ever be.  
 The Northeast 
Kingdom is so rich in 
resources, most especially its 
people.  Locally, families have 
the Family Readiness Groups 
that support the families of the 
deployed by calling them and 
sponsoring family friendly events like Christmas Parties. 
The Vermont State Guard, the local clubs like American 
Legion, Veterans of Foreign Wars, and the Elks, and area 
businesses donated their time and services to support our 
families throughout the deployment and even after the 
return home. There were so many support people that I dare 
not mention names because I am sure I would miss 
someone. The supports and processes for returning soldiers 
are abundant. There are counselors, chaplains, marriage 
workshops, and many mandatory classes that the soldiers 
must participate in before returning to their lives in the 
civilian world.  
 My husband asks that people support the mission 
of our military and by doing this he feels that you support 
him. I do realize not everyone supports the War, but I 
believe across the military family that is a small minority. It 
is very hurtful to a soldier and his or her family to say, “I 
support you, but not your mission.”  For the soldier it is one 
and the same.  When people join the military whether full-
time, Reserves or Guards, they should completely 
understand that Uncle Sam is their boss and they can be 
called up to serve on a dangerous mission. I don’t believe 
that there is a clause in the contracts that soldiers signs that 
reads, “We will serve only if we get to pick when, what, 
and where our duty will be.” If people sign up for any other 
reason than to serve their country and defend our freedom, 
I feel sad for those soldiers because there will come a time 
that their reasoning will be tested. 
 

For more on this story and resource guide, see page 13 

 “My children 
would cry in the 
middle of the night 
from missing their 
Dad , and even a 
mother’s love could 
not console their 
longing for their 
father.” 

“One of the many 
ways to support 
soldiers and their 
families is to support 
the programs that 
already exist.” 
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People in the News 
at www.naswvt.org.  Among the positions we need is a 
candidate for the President-Elect of NASW-VT, a member 
to become President of the chapter in 2009.  The social 
worker in this position helps coordinate chapter activities 
and works with the Executive Director, as well as national 
NASW, to keep the organization strong. 
 Social work skills include advocating, networking, 
guiding; these are some of the strengths needed to build our 
chapter.  Please consider contributing your individual 
strengths to support our common goals.  NASW-VT is all 
of us, committed to promoting the understanding and 
respect of our profession to best serve others.  Let’s be the 
strongest we can be.  Please call our toll-free number, 888 
260-7398 to let us know what part you will play.  And 
enjoy your special month!  
 
 Let us combine our strengths to promote the 
understanding and respect of our profession.       

������������� ������������������������ �

(Continued from page 1) 

From the President 

 Representative 
Michael Fisher (D-Lincoln) 
recently became a Licensed 
Clinical Social Worker 
(LICSW) in the State of 
Vermont!  He is on the 
professional staff at the Addison 
County Parent Child Center in 
Middlebury. Congratulations to 
Rep. Fisher! 
 

 Catherine Kalkstein, a 
professional social worker, has 
recently taken the helm at Vermont 
Women’s Fund, whose offices are 
in Montpelier.  Catherine comes to 
Vermont with substantial 
professional experience in direct 
services around women’s issues as 
well as serving as Director of the 
Community Foundation Fund for 

Women and Girls in Connecticut.  
She earned her social work degree from the Columbia 
University School of Social Work.  Welcome to Vermont, 
Catherine! For more information about the VWF, go to 
http://www.vermontwomensfund.org/. 
 
 NASW-VT members Tara Graham (Kids-A-Part 
of the Vermont Children’s Aid Society) and Catherine 
Simonson (Howard Center) were quoted in the February 
10 edition of the Times-Argus in an informative article 
called "Lawmakers to Ease Upheaval for Children of Vt. 
Prisoners."  Thanks to the efforts of advocates like Tara 
and Catherine, Rep. Jason Lorber, D-Chittenden, has 
introduced a Bill of Rights for Children of Incarcerated 
Parents" as well as another bill that mandates the 
formation of a committee to set policy geared specifically 
to children of incarcerated parents. Congratulations on 
bringing the needs of these children to the attention of 
the public and legislators. Kids-A-Part legislative 
priorities this year include:  1)  Adopt Children of 
Incarcerated Parents: A Bill of Rights; 2)  Develop Arrest 
Protocol to ensure safety of children; 3)  Amend Adoption 
and Safe Families Act to improve permanency options for 
children and families; and 4)  Improve opportunities for 
contact between children and incarcerated parents. 
 
If you have news to share with other members, please 
email it to us at the Chapter office:  naswvt@naswvt.org 

 

Tell us how you celebrate 
 Social Work Month! 

 

 In our next issue we want to share what you did 
to celebrate Social Work Month.  Please send a note and  
digital photos (if you have them) and we will publish 
them in our next newsletter.  
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Photos of  Mental Health Advocacy Day at the Vermont State House 
Tuesday, January 29, 2008 

 

  

Above: Cathy Hartshorn, Judy Pierce and Brenda  Pitmon 
display the  "Cornerstone of Social Work" poster provided by 
NASW-VT for Mental Health Advocacy  Day. Right: 
Representative Anne Donahue talks to advocates  

Above: Amy Kravetz, MSW of Fletcher Allen Health Care 
discusses issues of the day  Right, middle: a representative of Vet 
to Vet poses with Ellen Massey and Shara Rudman UVM Senior 
SW undergraduates , right bottom: Representatives Ann Pugh and 
Patsy French came to talk with the advocates  
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The Dialogue Project: Bridging Generations of 
LGBTQ Vermonters 

Three new LDF “Legal Issue of the Month” 
articles are now available to members.  The 
articles are: 
·        Social Workers and Child Custody 

Evaluations (October 2007) 
·        Social Workers and Confidentiality for 

Couples Counseling (November 2007) 
·        Legal and Ethical Issues in Social 

Worker – Lawyer Collaborations (January 
2007) 

  
The Legal Issue of the Month articles are 
available online to members only on the 
NASW Legal Defense Fund Web page at: 
www.socialworkers.org/ldf/legal_issue/
default.asp 

LDF Legal Issue of the  
Month Articles 

By Brenda Pitmon, MSW 
Direct Services Advocate 
SafeSpace at RU12? Community 
Center 
 
 RU12? Community Center of 
Burlington, Vermont proudly presented 
“The Dialogue Project: Bridging 
Generations of LGBTQ Vermonters”, a program of the 
Vermont Queer Archives.  This exhibition was hosted by 
Johnson State College at the Julian Scott Memorial Gallery 
in Johnson VT, from February 11th through March 1st, 
2008.   

 
 The 
Dialogue Project, 
is the first 
project in 
Vermont 
documenting the 

lives and 
contributions of Lesbian, Gay, Bisexual, Transgender and 
Queer (LGBTQ) elders and youth. This project celebrates 
LGBTQ lives past and present through recorded oral 
histories, interpretive artwork and pieces from the Vermont 
Queer Archives collection. 
 
 It all began in 2005 when two LGBTQ youth 
groups were asked what they wanted to know from their 
LGBTQ elders.  Questions from the youth at Outright 
Vermont and the University of Vermont’s Free to Be 
Student Group included,  “How did people treat you when 
you first came out?” and “Did movements like the Civil 
Rights movement affect your views on queerness?” 
 
 In 2007 the second phase of this project was begun 
and turned the cycle giving LGBTQ elders the opportunity 
to ask queer youth about their lives.  Some questions that 
the LGBTQ Elder Group at RU12? Community Center 
posed to youth included; “What has the impact of HIV/
AIDS had on your life?”, “Would your coming out process 
be different if you did not have the internet?” and “What 
do you expect your life to be like when you are 65?” 
 

 Transcripts from these interviews were then given 
to local artists from different mediums to create 
interpretive pieces ranging from; two dimensional 
paintings, sculptural forms, performance art and music.  

This artwork is exhibited along with excerpts from the 
interviews creating a moving experience for the observer, 
opening up opportunities for learning about the LGBTQ 
community from multiple perspectives. 
 

 Now that both phases are complete, the next step is 
to exhibit The Dialogue Project around the state opening 
up dialogue not only between generations of LGBTQ 
Vermonters but across all communities. If you would like 
to see this exciting project exhibited in your community 
please email or call Brenda Pitmon at  860-7812, 
Brenda@ru12.org. 

 

Would you or your agency like 
to be in the spotlight? 
Please contact Rilla Murray at 
(toll-free) 888-260-7398 or 
rmurray@naswvt.org for more 
information. 



����������	
��
����������

Girls’ History Month (Oh, Sorry, Ladies’ History Month!) 

By Patricia Shine, LICSW 
 
  How we use language 
to describe our experiences 
tells a great deal about us. 
Language both reflects our 
culture, and creates it.  
Language is our 
“epistemological knife.”(1)  

We “know what we know” by 
the words we choose to tell our stories – or by the 
words chosen by others to tell us the stories of 
ourselves.  
 

 I am privileged to teach at the college level.  In 
my classrooms, I encourage and value lively and open 
discussions.  I welcome contradictory viewpoints.  But 
over time, I find that I have become a drill sergeant in 
terms of the language used in my classroom – 
particularly when it comes to the word, “girl.”   
 

 Five years ago, when I first started teaching 
full-time, I noticed that students, particularly female 
students, referred to adult females as “girls.”  At first, 
I found myself annoyed but I just chalked this up to 
being the college-life vernacular.  But of course I also 
noticed that adult males were not referred to as 
“boys.”  Hmmm… something seemed awry.   
 

 Over time, I began to interrupt students in class 
to clarify their use of the word “girl.”  “Are you 
referring to a female under 18?” I’d ask?  Sometimes 
students didn’t understand what I was asking.  But 
when they “got it,” they’d correct themselves.  “Oh, 
sorry.  I mean ‘lady’.”  They couldn’t seem to even 
utter the word, “woman.”  Hmmm… my initial 
annoyance just kicked up a level!   
 

 Finally, I began to ask students why they 
didn’t refer to themselves or other women as… 
women.  Again, I received a number of puzzled 
responses.  “It’s just a word we use.  It doesn’t really 
mean anything.”  Other young women just giggled 
nervously in response.  Identifying as a “woman” 
seemed to be deeply uncomfortable to many of them.  
And when I continued the discussion by asking what 

the word “feminism” meant and how many of them 
might identify as “feminists” my annoyance turned to 
fear.  Here was the backlash to feminism writ deep 
into these young people’s psyches as so many of them 
proudly identified as not being a feminist (while of 
course being totally misinformed about what feminism 
is). 
 

 Now I begin every course, every semester, 
with an explanation of the power of words.  I tell 
students that this is not about being “pc” (whatever 
that actually means…) but it’s about power.  About 
the power inherent in claiming the adult status of 
being a woman.  About understanding what feminism 
really is and proudly identifying as one.  About not 
letting labels misinform and disempower them.   
 

 So this March, let’s celebrate Women’s 
History Month by doing something as “simple,” yet 
clearly as radical, as claiming our history and our 
identity – as women.  Or to paraphrase one of our 
foremothers, Abigail Adams, “Remember the 
Women!” 

 

Patricia Shine, LCSW, is Asst. Professor of Human 
Services at Lyndon State College, Lyndonville, VT. 
 
1. Keeney, B.  Aesthetics of Change.  New York:  The 
Guildford Press.  1983 
 

 

NASW Assurance 
Services, Inc. 
  
(formerly NASW  
Insurance Trust) 
has new contact 
 information: 
 
NASW Assurance Services, Inc. 
Post Office Box 3660 
Frederick, Maryland  21705 
 
Telephone Number:        301-668-4ASI (4274) 
Toll Free Number:          877-668-4ASI (4274) 
Fax Number:                 301-668-8728 
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Two Programs Featuring Poignant Issues of Our Day 
 

#1: Discovering Mindfulness:   
Self-care and Presence; Integrating Our Lives and Work 

 

Presenter:   
Susan Woods, M.S.W., L.I.C.S.W. 

 

Friday, May 2, 2008 
 

                                    Registration 8:30 a.m. 
                                   Program 9:00 to 3:00  

 

  Hampton Inn, Colchester  
 

About the presenter: 
 
 Susan Woods is a Psychotherapist who has practiced meditation and yoga for 25 years. She has been a long time 
teacher of Mindfulness-based Stress Reduction (MBSR) and currently teaches at the Center for Mindfulness, at the 
University of Massachusetts Medical School. She has trained health care professionals in mindfulness-based 
interventions and teaches a Mindfulness-based Cognitive Therapy (MBCT) professional training program with Zindel 
Segal, PhD.  Ms Woods co-designed and leads an Advanced Teaching and Study program for experienced MBCT 
Teachers. For further information please visit, www.slwoods.com 
 

Brief Description: 
 

 Caring and compassion play important roles in our work as clinicians. Evidence suggests 
that when health care professionals are dissatisfied with their jobs and are experiencing 
psychological distress, patient care suffers.  Working in the mental health field brings its own unique 
stressors, particularly for those whose work consistently involves them working with clinical 
populations with high levels of suffering. 
 There is support for the therapeutic relationship being a significant factor for the positive 
outcome of treatment rather than the therapist’s particular clinical technique. With that in mind, this 

day long workshop will explore through both didactic presentation and experiential exercises the 
relevance of fostering a personal mindfulness practice as a way to enhance clinical skills in the therapeutic relationship 
as well as nurturing attributes for self-care. 
 

Learning Objectives: 
  
1) Participants will  develop a working definition of mindfulness.  
  
2) Participants will identify ways that we and our clients can develop a different relationship to body sensations, thoughts, and 
emotions through applying mindfulness-based approaches. 
  
3) Participants will identify characteristics of mindfulness that support embodied awareness and deep listening skills.  
  
4) Participants will discuss the role of mindfulness in the therapeutic relationship; the relevance of being mode versus doing mode. 
  
5) Participants will discuss the relevance of mindfulness practice as a means for self-care. 

 

Sign up for both 
programs and 
SAVE! 
$170.00 for both 

5  
CEUs 

NASW-VT Presents Two Professional Development Workshops 



#2: Walking the Tightrope:  Ethical Complexities in 
Behavioral Health Practice in Rural Communities 

 

Presenter:  
                       Phyllis N. Black, M.S.W., Ph.D. 

   Professor, Marywood University School of Social Work 
 

Friday, June 6, 2008 
 

                      Registration 8:30 a.m. 
                    Program: 9:00 to 3:00  
 

                           Vermont Law School,  South Royalton, VT 
 

 Social Work practice in rural communities is challenged by a constellation of ethical issues arising from unique 
cultural norms and values of life in small communities.  These include dual/multiple relationships, confidentiality, 
limited resources, and competence. The inevitable complexity of interlocking relationships in small communities makes 
multiple relationships with clients unavoidable, thereby posing ethical perplexities for social workers. Overlapping 
personal roles in the community can create dilemmas around confidentiality. Further ethical issues specific to rural 
practice include client access to service, and worker competence as it relates to the need for practitioners to creatively 

address a spectrum of specialized social problems. 
 

 A litigious environment, in which risk management strategies often promote fear and 
self-protective behaviors, can compromise humane service to clients.  This interactive workshop 
will explore the delicate balance between compassionate practice, that is respectful of rural 
culture, and ethical and legal considerations. Participants will be invited to present ethical 
perplexities from their own practice for analysis. 
 
About the presenter: 

 

 Phyllis Black, PhD., is a Professor at Marywood University School of Social Work and Director of an off-site campus 
in the Lehigh Valley.  An MSW graduate of McGill University, she received her doctorate at the Catholic University of 
America.  Dr. Black is a frequent presenter on ethical issues in social work practice and has published 
in this area.  A member of the National Association of Social Work, she serves on the Pennsylvania 
Chapter Ethics Committee.  She is chair of the Commission on Curriculum and Educational Innovation 
for the Council on Social Work Education, which is charged with developing educational policy for 
schools of Social Work in the United States. 
 

Learning Objectives: 
 

At the conclusion of the workshop, participants engaged in behavioral health practice will be able to: 
 

· Identify common ethical issues in rural communities with particular attention to dual/multiple 
relationships, confidentiality, distributive justice and competence. 

· Recognize the challenge of respecting cultural norms of rural communities, while at the same time adhering to 
professional ethical standards. 

· Characterize the primacy of client best-interest and humane behavioral health services. 
· Cite strategies for managing ethical issues in small communities. 

· Analyze ethical dilemmas occurring in rural communities and apply a strategy to achieve a reasonable resolution 
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Would you like to 
submit an ethical 
dilemma you've 
experienced?  
Email it to: 

naswvt@naswvt.org.  

 

5 ethics 
CEUs 

NASW-VT Presents Two Professional Development Workshops 
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Registration Form:  
 
 

Please mail with payment to: NASW-VT Chapter, PO Box 1348, Montpelier, VT 05601 
 

Name:_____________________________________________________________ 
 

Address:___________________________________________________________ 
 

Town:__________________________________State:_____Zip:______________ 
 

Phone:______________________________ NASW#_______________________ 
 

Email:*** _________________________________________________________ 
 
*** Confirmations will be sent via email ONLY. If one is not available to you, please call 
 (toll free) 1-888-260-7398 to receive confirmation.    Directions will be emailed with confirmation.  
 

Select Program: (check appropriate box or sign up for both and save!) 
 

 �     Discovering Mindfulness   
          Early rate registrations must be postmarked by April 2, 2008. Final Registration deadline is April 25, 2008 

*see below for late registration fee 
 

 �     Walking the Tightrope: Ethical Complexities in Behavioral Health Practice in 
        Rural Communities 

       Early rate registrations must be postmarked by May 6, 2008. Final Registration deadline is May 31, 2008 
*see below for late registration fee 

 
EARLY 
Rate Before appropriate cut off Rate After appropriate cut off 
(see above)    (see above) 

 
[ ] NASW Member  $90     $110   
[ ] Non-NASW Member $110     $130   
[ ] NSAW Student 
     Member   $45     $55   
 

*Registration after final deadline and/or DAY OF:  Additional $15.00 
 

Registration Fee Includes: 
·  Coffee, tea, juice, a continental breakfast, Buffet lunch with vegetarian option, and afternoon snack·  5 Continuing Education Units 
·  Conference materials  
 
 

 
 
 
 

Would you like to submit an ethical dilemma you've experienced to be discussed at Ethics Workshop? If yes, 
submit on separate sheet or email to: naswvt@naswvt.org by May 6th.  
 

**For more information and directions,  please check out our web site: www.naswvt.org, or email: naswvt@naswvt.org** 

Members: Sign up for BOTH programs by April 2 and SAVE! 
$170.00 if signing up for both programs at same time. 

Non-Members: $210.00 for both 

NASW-VT Presents Two Professional Development Workshops 
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Continued from page 5 
 The thing that is difficult for most civilians, is 
that the military family takes care of their own. The 
military is made up of many strong, proud, and 
capable people. One of the many ways to support 
soldiers and their families is to support the programs 
that already exist. 
 
 For doctors, clinicians, and social workers, this 
means becoming educated about problem 
identification and treatments and resources that are 

especially tailored to 
deployed and returning 
soldiers and their 
families. This includes 
using PTSD screening 
tools and becoming 
acquainted with the Iraq 
War Clinicians Guide 

(www.neptsd.va.gov).  
Other ways you (and others) can show support 
include: 
 

Ask—Offer to listen about someone’s deployment to 
the extent he or she is ready to discuss it.  Then truly 
be an open listener. 
 

Acknowledge—Recognize the fact that a huge barrier 
to treatment is the widespread stigma about mental 
health problems. Remind others that readjustment 
problems are normal, even for the strongest person, 
and that seeking help is a sign of strength. 
 

Remember the Children – Deployments affect 
everyone, including children. 
 

Know some facts: 
· 90% of injured soldiers survive. 
· 80% of those with injuries due to the detonated 

improvised explosive devices, such as 
traumatic brain syndrome, have mild but 
potentially lasting challenges. 

· TBS can manifest as personality changes as 
well as cognitive deficits. 

· Temperatures in Iraq are often over 130 
degrees Fahrenheit. 

· Readjustment can take a year or more for 
soldiers and families. 

 

Know the resources: 
VT 211 is a general information 

and referral service that also 
connects veterans/families 
with the services they need in 
Vermont.   

Family Readiness Groups and 
Family Assistance Centers -
VA (Veterans Affairs MC) 
with Community Based Outpatient Clinics 
(CBOCs) - There is a primary care walk-in clinic at 
the Veterans Administration in White River 
Junction—with same day mental health services 
treatment. 

The most comprehensive single website you can access 
about other services is the Vermont National Guard 
Family Program at http://www.guardfamily.org.  
You can register at this website to receive email 
updates on the Vermont National Guard Family 
Readiness Program, including the monthly 
newsletter. 

Vet Centers - www.ncptsd.va.gov 
 

Learn more: 

Books and Movies -  While They’re at War, Down 
Range to Iraq and Back, After the Fog, The War 
Tapes 

Get to know a service member - Learn how the military 
mindset creates issues readjusting by going to: 
www.battlemind.org  

 

Thanks to the Vermont Guard Website http://
www.vtmfcn.org ©2007, Vermont National Guard, 
12/2007 for many of these suggestions and resources.  

My American Soldier Resource Guide 

“Our soldier was paid 
well for his time away, 
but it did not fill the 
emotional bankruptcy 
that we will carry with 
us forever.” 

April is Crime Victim Rights Week and 
Sexual Violence Awareness Month  

 
April 17 is a Legislative Advocacy Day at the State 
House in Montpelier. The Vermont Network Against 
Domestic and Sexual Violence will be recognizing 
Crime Victim Rights Week and Sexual Violence 
Awareness Month, and there will be a whole host of 
events and activities planned throughout the day.  If 
you are interested in receiving more information or 
participating directly, contact the Network at  
802.223.1302 or email Sarah Kenney, Public Policy 
Coordinator, at sarahk@vtnetwork.org. 

 



New Lunchtime  
Teleconference Series from 

NASW 

www.SocialWorkExam.com 
 

Test prep site for Social Work Exam 
Multiple choice, case study, content 

Free practice exam Online 24/7 
Social Work Licensure Exam Review 

 
Exp. 06.08 

       
          NASW is launching 
the NASW Lunchtime 
Series teleconferences to 
highlight the latest issues 
being addressed by NASW. 
Besides a live 
teleconference, members 
will be able to access the 
transcripts and audio/pod 

cast component of the teleconference 24/7 through 
NASW’s Web site. Members can earn 1.0 continuing 
education units (CEUs) upon successful completion 
of an online test following each teleconference.  
 
 Teleconferences are scheduled for one day 
each month from March through June. To sign on, go 
to www.socialworkers.org and look for the 
teleconferences icon.  Members need to have their 
usernames and passwords readily available. 
Registrants will be provided with a call in number 
prior to the date of the event. Below is a list of the 
upcoming teleconferences: 
 

·         March 25: Making Ethical Decisions, 
presented by Dawn Hobdy, manager of the 
Office of Ethics and Professional Review.  

·         April 29: Workforce Trends; Where is 
the Profession Going?, presented by Tracy 
Whitaker, director of the Center for Workforce 
Studies.  

·         May 21: Documentation Requirements 
for Private Practice, presented by Mirean 
Coleman, senior policy associate.  

·         June 23: Why Minority Men's Health?, 
presented by Alphonso Gibbs Jr., coordinator 
of the Health Disparities in End of Life Care 
Project.  
 

 Contact Yvette Mulkey with questions at 
ymulkey@naswdc.org  
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Now Available—
World Social 
Work Day  

PhotoStamps 
 

 Commissioned 
by NASW and licensed 
and approved by the 
U.S. Postal Service, the 
new World Social Work Day PhotoStamp invites 
every professional social worker worldwide to 
celebrate the profession’s rich and diverse 
history. “Making a World of Difference” speaks 
to the universal impact of social work values and 
the outstanding contributions of the profession. 
This unique PhotoStamp serves as a reminder to 
social workers and the world that your quest to 
enhance the lives of others is achieved in 
partnership with numerous colleagues around the 
globe. 
 
  The price of the World Social Work Day 
PhotoStamp is $12.00 per sheet.  Each sheet 
contains 20 self-adhesive, first-class postage 
stamps.  Although the postage stamp is officially 
authorized by the U.S. Postal Service, the stamp 
can only be purchased through NASW’s online 
marketplace.  Members may purchase the 
postage stamps by visiting the NASW 
marketplace online at www.socialworkers.org or 
by calling 888-207-6203 



�����������	
��
����������

Member Spotlight: Brian Cina 
By Judy Pierce-UVM Student Intern  

 
Brian Cina received his 
M.S.W. from the University 
of Vermont and a B.A. in 
music from Dartmouth 
College. He currently works 
at Transitional Services for 
Youth and Families, a non-
profit organization in 
Burlington. 
 
NASW- VT:  Brian, what 
drew you to the field of Social 
Work? 
Brian:  Growing up in a 

community where the expectation is that everyone 
tries to help others out. My grandparents were 
working class immigrants and union members and my 
parents were very involved in the church and giving 
back to the community. 
 
NASW-VT:  Why do you enjoy social work and what 
influences your work? 
Brian:  Seeing change and being a part of change in 
the world, even if it is only on a small level. It is worth 
the battle. 
 
NASW-VT:  Who do you work with and what do you 
do? 
Brian:  I work with children (ages 10-17) and their 
families in an agency that helps people through 
transitions by offering educational supports, providing 
solution –focused treatment, and helping to build 
connections with other programs in the community. 
We have a small school and after school social 
services program. 
 
NASW-VT:  What are some of the challenges for 
these families? 
Brian:  Poverty, mental and physical wellness, abuse 
and neglect, violence; all stemming from social issues. 
People don’t feel valued and have become hopeless. 
 
NASW-VT:  That’s a lot of barriers. How does that 

challenge you as a social worker? 
Brian: There are systemic barriers, 
limited resources and a pervasive 
cultural illness; an imbalance of 
physical (diet/exercise), mental 
(materialistic/individualistic) and 
spiritual wellness. It is important to 
have an awareness and 
understanding of these problems and the challenges of 
change. 
 
NASW-VT:  A lot of changes are needed and 
advocating for social change is a big part of being a 
social worker. What are some of the issues you think 
should be addressed by legislators? 
Brian:  Universal healthcare (including, preventative 
and mental health), equal distribution of wealth; 
economic services are limited so, more funding for 
social services v. cutbacks, and moving Vermont 
towards a more sustainable future. 
 
NASW-VT:  The legislature did convene a Child 
Poverty Task Force this past year.  Do you believe this 
kind of forum is useful? 
Brian:  I’d like to see more public forums and hear 
from “the voice of the poor” as well as agencies and 
other interest groups who work with that population. 
Child poverty is a huge social issue and we as social 
workers end up working with people who are really 
struggling. 
 
NASW-VT:  What do you see yourself doing in your 
future as a social worker? 
Brian:  I want to develop my skills on an 
organizational level, maybe become a board member 
and get my LCSW.  I want to be more politically 
involved and I want to finish a social work movie that 
I’ve been working on about mental illness. 

 
 
Brian continues to work on his movie. He also 

plays the trombone, Native American flute, percussion 
and turn tables. Other interests include dance, film 
making, gardening, biking, reading and Feng Shui. 
 

 

Brian Cina, M.S.W.,  
Burlington, Vermont  



NASW-VT Agency Spotlight 
Submitted by Cathy Hartshorn, MSW Student at UVM 
and Social Work Intern 

 

 Central Vermont Council on 
Aging, Inc. (CVCOA) is a nonprofit 
organization “dedicated to the 
planning and coordination of a 
comprehensive service system that 
supports elders in leading healthy, 
independent, meaningful and 
dignified lives in their homes and 

communities.”  I can honestly say I 
see that happening on a daily basis. CVCOA serves 
adults 60 years of age and older, as well as family 
members and caregivers of elders, and some younger 
adults with disabilities for specific programs. 
 

 As one of five area agencies on Aging in 
Vermont, CVCOA serves 54 towns, including all towns 
in Lamoille, Orange (except Thetford), and Washington 
counties, as well as the towns of Bethel, Hancock, 
Granville, Pittsfield, Rochester, Royalton, Sharon and 
Stockbridge.  
 
 CVCOA supports independence, self-choice and 
security for all elders through the following programs 
and services:  
 

· Information & Assistance (I&A) 
· Case Management 
· State Health Insurance Program (SHIP) 
· Nutrition Services 
· Transportation 
· Family Caregiver Support & Respite Grants 
· Elder Mental Health Services 
· Senior Companion Program 
· Legal Services 
· RSVP (Retired Senior Volunteer Program) 
· Neighbor to Neighbor AmeriCorps 
· Home Share of Central Vermont 
 

 Members of the Case Management Services 
Department (including I&A and SHIP) have 

backgrounds in social services, including some with 
degrees in social work, and all receive extensive training 
in working with aging and other vulnerable populations.  
All case managers, I & A specialists, and SHIP 
counselors are required to be certified through 
examinations overseen by the VT Department of 
Disabilities, Aging, and Independent Living. Elder 
mental health services are provided by Elder Care 
Clinicians contracted through Washington County 
Mental Health. 
 

 The agency has a budget of $3.5 million dollars. 
Primary funding is through the federal Older Americans 
Act, with additional funding from the State of Vermont, 
town governments, the United Way, and donations. 
 

 My orientation with the agency actually began in 
a couple of years ago when I was recruited to be a Meal 
on Wheels driver and then became the volunteer 
coordinator for that program.  I then temporarily filled a 
position in the Information & Assistance Department for 
five months.  At that time I received a comprehensive 
orientation of the agency.  So my transition to my 
present internship was relatively smooth. 
 

 As a Social Work Intern with CVCOA, I work 
closely with my supervisor, Meg Burmeister, who is 
responsible for case management in the Orange County 
towns of Topsham, W. Topsham, Newbury, Wells River, 
Bradford, and East Corinth.  My work at the agency is 
two-fold.  I am assigned clients in Meg's area and under 
her guidance assess and assist them with any services 
they may need on an ongoing basis.  My other duties 
include conducting Independent Living Assessments at 
the Barre Housing Authority sites and either providing 
information and assistance or referring to a case 
manager. 
 

 I feel very fortunate to have connected with this 
agency.  The entire staff is professional, friendly and is 
dedicated to the work they do.  The philosophy of the 
agency is in line with my MSW program and in turn 
supports and gives meaning to my work.  I love the work 
I do and am grateful to have had this experience. 
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Vermont’s Integrated Services Initiative 
 (VISI) 

 NASW-VT has joined in the Vermont 
Integrated Services Initiative (VISI).  This initiative is a 
federal grant-funded effort to improve Vermont’s 
capacity to provide integrated services to people with 
co-occurring mental health and substance use 
conditions.  Its three goals are: 

· Build capacity among service providers  

· Develop peer-led, community-based supports 

· Increase the integration of the state’s health care 
system 

 This multi-faceted initiative involves a wide 
variety of efforts, including a review of the professional 
competencies required to treat a person with co-
occurring conditions effectively.  NASW-VT’s 
Executive Director, Rilla Murray, is participating in a 
subcommittee of the statewide workforce committee to 
address this issue and make recommendations regarding 
the need for training or credentialing in this area. 
 

 NASW-VT members who participated in a 
recent Chapter survey on professional development 
needs provided important information about what you 
perceive to be your learning needs in working with 
persons with co-occurring disorders.  Your responses 
will be taken into account in planning VISI training 
events starting this spring, according to Paul Dragon, 
VISI Coordinator. 
 

 NASW-VT is also represented on the VISI 
Forum, a statewide, broadly-based group of peers, 
providers, and interested others who meet a few times a 
year to review and comment on the Initiative’s progress.  
NASW-VT Board member, Cathy Rousse, represents 
Northeast Kingdom Human Services; former president, 
Frank Reed, is a member from the Vermont 
Department of Mental Health; and Rilla Murray  was 
also asked to join the group recently. NASW-VT 
member Kathy Browne serves as the VISI Program 
Evaluator.  
 

 VISI is an important opportunity for social 
workers in both the public system and private practice 
to have a say in the future of services for those who 
experience co-occurring conditions.    For more 
information, go to http://healthvermont.gov/mh/visi/
index.aspx. 

NASW Conducts Practice Information Survey 
Mirean Coleman, MSW, LICSW, CT 
Senior Policy Associate 
NASW 
 
 For the first time in nearly a decade, the 
National Association of Social Workers and more 
than 70 other health care professional organizations, 
have worked together to coordinate a comprehensive 
survey of America’s clinical social workers and 
other health care professionals.  The survey will 
collect up-to-date characteristics of practices from 
virtually all health care disciplines, and be used in 
efforts to positively influence national decision 
makers to ensure accurate and fair representation for 
all health care professionals and patients. 
 Getting our nation’s policy-makers to 
understand today’s landscape and the requirements 
for providing appropriate health care is critical. The 
data will allow the health care community to 
articulate the challenges of running a practice that 
provides expert patient care, while operating a 
business that is sustainable.  The study results will 
not only help in the short-term but will allow future 
generations of clinical social workers to continue 
providing superior care to their patients.  
 One particularly important section of the 
study pertains to practice expenses and the amounts 
that are attributable to clinical social workers.  The 
Centers for Medicare and Medicaid Services (CMS) 
have indicated that the results of this study will be 
used to help determine Medicare payments. The 
survey information collected will remain 
confidential and individuals or entities participating 
in this research will not be identified.  
 Dmrkynetec, a survey firm with extensive 
experience in the area of healthcare finance, has 
been retained to administer the survey.  Dmrkynetec 
will contact randomly selected clinical social 
workers in order to collect their confidential 
responses.  Please watch for this survey and 
complete it thoroughly and accurately.  Your 
participation will benefit the social work profession. 
Questions about the survey may be sent to 
mcoleman@naswdc.org   
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Continuing Education Alert 
NASW-VT is pleased to announce we are co-sponsoring a 
pair of events with The Brattleboro Retreat. 
 
April 4, 2008 – Brattleboro – The Brattleboro Retreat 

April 11, 2008 – Montpelier – Capitol Plaza Hotel 

Psychiatric Medications Today: 
Keeping Healthcare and  

Mental Health Providers Up-to-Date 

Presenter: 
Frederick “Fritz” Engstrom, MD,  received his medical degree 
from the University of Rochester and is board certified in general 
psychiatry. He enjoys working with adolescents, adults and 
seniors, and his expertise includes evaluating and treating people 
who require medication for problems such as depression, anxiety, 
bipolar disorder and attention deficit hyperactivity disorder 

(ADHD). He is also experienced treating 
people with co-occurring psychiatric and 
medical illnesses. He teaches extensively 
at symposia across the country and is 
known for using film to enliven the 
learning experience. Dr. Engstrom is also 
author of the book Movie Clips for 
Creative Mental Health Education. 
 

Course Description: 
 This course is designed to benefit healthcare 
professionals from both the medical and mental health 
communities seeking to enhance their diagnostic, therapeutic and 
collaborative skills in the realm of mental disorders. Diagnostic 
issues surrounding the major mental disorders (i.e., mood 
disorders, personality disorders, ADHD, etc.) will be reviewed 
with an eye toward professional disagreements and confounding 
clinical information. Therapeutic issues will also be addressed, 
especially with regard to medications and strategies for 
coordinating/balancing medication management and 
psychotherapy. The format for the workshop will include lecture, 
film clips from popular movies and case discussions.  

Educational Objectives: 

At the conclusion of this course the participant will be able to: 

1)     Understand the role of medication in the treatment of mental 
disorders 

2)     Decide how best to coordinate psychotherapy and 
medication management 

3)     Differentiate between the major categories of mental 
disorders, especially the complex overlaps involving mood 
disorders, personality disorders and ADHD 

4)     Make reasoned judgments about the effectiveness of 
medicine, side effects, and shortcomings of medicine 

5)     Collaborate more effectively with other healthcare 
professionals 

To register for  these courses, please go to: 

http://www.retreathealthcare.org/ 

 

2008 Primary Care Conference 
Integrating Behavioral Health & 

Primary Care 
There is No Wrong Door 

 
Lake Morey Resort, Fairlee, Vermont  
Save these dates: May 13 & 14, 2008 

 
and join us for two days of skill building, critical information & 
networking  

Keynote Speaker: Andrew Pomerantz, MD 
Chief of Mental Health and Behavioral Sciences, VA 

Medical Center, White River Junction, Vermont  
 

Clinical, Management & Board Skill Building Sessions to 
include:  

· Sustainable leadership & succession planning 

· Safe Harbor Act: Tips for community partnerships 

· Creating a culture of philanthropy 

· A successful model for bringing behavioral & primary 
health care together 

· Integrated care management as an integral part of the 
primary care team  

· How to conduct a risk management assessment 

· Financial grants management 

· Effective operations – a key to cash collections 

· What collaborative care in primary care really looks like 

· Collaborative initiatives to address depression during 
pregnancy & postpartum  

 
For more information, contact: Hank Osborne (603) 228-2830 
ext. 44 or HOsborne@bistatepca.org 
NOTE: application in process for continuing education credits  
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March 2008  

 Date Event Name  # of CEUs  Location  Provider Name  Phone   

 3/14/2008 The Other Person in the Room: Vicarious  6.5 Essex, VT New England Counseling  802-878-4990 x 18 
 Trauma and Self-Care & Trauma Center 
 
   3/19/2008 Mindfulness-Based Skills in Treating                5           Colchester, VT The Howard Center for  802-864-8095 
 Co-Occurring Disorders Human Services 
 
 April 2008  

 Date Event Name  # of CEUs  Location  Provider Name  Phone   

 4/03-04/2008 Complex Trauma in Children and  12 So. Burlington NFI-Vermont & The Lund  802-658-0040 
 Adolescents Center 
 
 4/4/2008 Psychiatric Medications Today: Keeping            6           Brattleboro, VT Retreat Healthcare 877-274-3050 
 Healthcare and Mental Health Providers Up-To-Date 

 4/11/2008 Psychiatric Medications Today: Keeping  6 Montpelier, VT Retreat Healthcare 877-274-3050 
 Healthcare and Mental Health Providers Up-To-Date 

 4/11/2008 The Internal Family Systems Therapy  6 Burlington, VT Vermont Trauma Institute 802-241-3067 
 Model and Psychological Trauma 
  
   4/11/2008 Resiliency in Action       5.75    Burlington, VT                     Vermont Foster/Adoptive  802-948-2435 
  Family Association 
  4/17/2008      Neuroscience Research and Practical             5      Colchester, VT The Howard Center for  802-864-8095 
 Skills for Stress Reduction in the  Human Services 
 Supervision of Co-Occurring Disorders Treatment 
May 2008 

 Date Event Name  # of CEUs  Location  Provider Name  Phone   

5/2/2008 Discovering Mindfulness:  Self-Care and  5 Colchester, VT NASW Vermont Chapter 888-260-7398 
 Presence; Integrating Our Lives and Work 

5/9/2008 New Thoughts on Old Problems in Suicide  6 Middlebury, VT Counseling Service of  802-388-0302 ext.  
 Prevention: Matrix Treatment Planning,  Addison County, Inc 
 Effectively Uncovering Suicidal Ideation,  
 Fresh Slants on Risk Factors and  
 Documentation 
June 2008  
  
6/6/2008 Walking the Tightrope:  Ethical Complexities  5 Ethics     So. Royalton, VT NASW Vermont Chapter 888-260-7398 
  in Behavioral Health Practice in Rural Communities 
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Celebrate Social Work 
Month in March! 

 
 
 
 
 
 
 
 
 
 

For a toolkit to use in your town 
and agency, go to  

www.socialworkers.org 

Don’t Miss  
NASW-VT’s 

Spring Workshops: 
 

· Discovering Mindfulness  
    page 10 
· Walking the Tightrope-Ethical 

Dilemmas in Rural 
Communities - page 11 

· Psych Meds Today: Keeping 
Providers Up to Date  

    page 18 

Spring Workshops 
Inside- 

Sign up TODAY and save! 


